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STUDENT TEACHER POLICY 
 
Student Teacher Placement Procedure 
 
A. Application(s) for student teaching must be sent to the appropriate Director of Education 

and Curriculum. 
 
B. Prospective student teachers will be notified when their application(s) for student 

teaching are received in the office of the appropriate Director of Education and 
Curriculum.  Each prospective student teacher will arrange for an interview with the 
building principal where the assignment is requested.  It is the responsibility of the 
applicant to call the building principal and arrange for the interview. 

 
C. After the interview the college or university will be notified of the acceptance/rejection of 

the assignment. 
 
Cooperating Teacher Requirements 
 
A. Must have at least five (5) years teaching experience and hold an appropriate teaching 

certificate or license. 
 
B. Must exhibit the characteristics documented in the Mentor Schools’ Profiles of An 

Effective Teacher. 
 
C. Should not have more than one (1) student teacher during any one (1) academic school 

year.  (All exceptions must be approved by the building principal and the Superintendent 
and his/her designee.) 

 
Compensation 
 
No District employee shall accept compensation from a public or private college or university for 
(1) serving as a classroom mentor for a student teacher; (2) hosting a college or university 
student who is doing required field experience; or (3) administering the District’s student teacher 
program.  Compensation for such services may be paid by the District to District employees if 
agreed to by the parties. 
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